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(iv) 
AGREEMENT 
 
 THIS AGREEMENT is made and entered into May 20, 2002 by and between the 
Superintendent of Schools as chief executive officer of the Board of Education of Monticello 
Central School District, hereinafter called the “Superintendent,” “Board,” or “Employer,” and 
the Monticello Teachers' Association, hereinafter called the “Association.” 
 It is agreed by and between the parties that any provision of this agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefore, shall not become effective until the appropriate legislative body has 
given approval.  
 As consideration for the promises herein contained, it is mutually agreed as follows: 
ARTICLE 1 
RECOGNITION  
 (A) The Board recognizes the Association as the exclusive negotiating agent for the 
following described unit. 
  Included - All full time and regular part time classroom teachers, librarians, 
special teachers, school nurses, school nurse teachers, dental hygienists, psychologists, speech 
correction teachers, guidance counselors, and social workers employed by the Employer. 
  Excluded - Superintendent of Schools, Assistant Superintendent for Curriculum & 
Instruction, School Business Administrator, Coordinators, Principals, Assistant Principals, 
substitute teachers, and all other employees of the Employer performing support services. 
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 (B)  The recognition afforded by this Agreement shall not in any way impair the rights 
of any employee or group of employees under the statutes and tenure laws of the State of New 
York. 
ARTICLE 2 
DEFINITION OF EMPLOYEES  
 (A) For the purpose of this Agreement, employees shall be defined as follows: 
  (1) Full Time Teacher - A teacher who is scheduled to work a full day each 
day of the entire school year. 
  (2)  Regular Part Time Teacher - A teacher who is scheduled to work less than 
a full day each day of the entire school year. This employee shall not be eligible for tenure. 
  (3)  Probationary Teacher - A teacher who has not received his tenure 
notification in writing or has not completed the requirements set by the Employer in Section 
GBG of the Board of Education Policy Handbook. 
ARTICLE 3 
ELIGIBILITY OF TEACHERS  
 (A) A full time teacher will be eligible for all benefits under this Agreement. 
 (B) A regular part time teacher will be eligible for pro rata benefits under this 
Agreement. The numerator shall be the average number of hours worked per week in the 
previous two calendar months while school was in session, and the denominator shall be the 
number of hours in a work week of a full time teacher. 
 (C) Other teachers shall not be eligible for any benefits under this contract commonly 
known as fringe benefits, unless otherwise specified in this Agreement. 
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ARTICLE 4 
PROBATIONARY TEACHERS  
 (A) A probationary teacher will serve a probationary period of three years. 
 (B) A probationary teacher may be dismissed upon thirty (30) days' notice or pay 
therefor, and such dismissal shall not be subject to the grievance and arbitration procedure. 
 (C) Probationary teachers in their first or second year in the Monticello School 
District shall be notified of their employment status at least thirty (30) days before the end of the 
school year plus fair dismissal notice. (This conforms with New York State Education Law.)  
 (D) In the third year of a teacher's probationary period, he/she will be notified of 
his/her appointment or non-appointment to tenure sixty (60) days before the end of his/her third 
year plus fair dismissal notice.  (This conforms with New York State Education Law.) 
 (E) The probationary period may be terminated upon recommendation of the 
Superintendent and an affirmative vote by the majority of the Board. 
 (F) Teachers on probation as to whom a recommendation is to be made that 
appointment on tenure not be granted or that their services be discontinued shall, at least thirty 
days prior to the Board meeting at which such recommendation is to be considered, be notified 
of such intended recommendation and the date of the Board meeting at which it is to be 
considered. Up to 21 days before the meeting the teacher may demand a written statement of the 
reasons for the recommendation and such is to be furnished within seven days. The teacher may 
file a written response up to seven days before the meeting. 
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 (G) A tenure appointment shall require recommendation by the Superintendent and an 
affirmative vote by the majority of the Board.  Thereafter the teacher shall be notified in writing 
and the tenure appointment shall not be binding until the teacher passes a physical examination 
required by the Board. The Board shall pay for the cost of the physical examination up to the 
amount paid to the official school physicians for tenure examinations. If the Board does not act 
but allows the probationary period to expire, and continues the teacher's employment, thereby 
evidencing acquiescence in continued service over a period of time, such action shall amount to 
appointment on tenure. 
ARTICLE 5 
NO DISCRIMINATION  
 The Board and the Association affirm their continued support of a policy of no 
discrimination on account of race, color, creed, nationality, sex, marital status or age. 
SEXUAL HARASSMENT  
 Sexual harassment will not be tolerated in the school district. If an employee covered by 
this contract believes that he/she has been sexually harassed then the employee may immediately 
file a complaint with the Superintendent of Schools and/ or other agencies. The Superintendent 
and/or other agencies will determine if there are grounds for procedures to be instituted. 
ARTICLE 6 
DUES DEDUCTION  
 (A) The Board agrees to deduct from the salaries of teachers dues for the Monticello 
Teachers' Association, the New York State United Teachers and its national affiliate(s) as said 
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teachers individually and voluntarily authorize the Board to deduct, and to transmit the monies 
by check within four days after deductions to the Monticello Teachers' Association. The 
authorization cards shall be the specified cards, in compliance with the law, recognized by the 
district and shall be filled out in writing on a voluntary basis.  
 (B) The Monticello Teachers' Association will certify to the business office, in 
writing, the current rate of the dues of each of the above associations. The Monticello Teachers' 
Association will give the business office thirty days written notice prior to the effective date of 
any changes in the rate of membership dues for any of the above associations. 
 (C) Deductions referred to in paragraph (A) above will be made in 20 equal 
installments corresponding to the last 20 pay periods during the school year. The Board will not 
be required to honor for any month's deduction any authorizations that are delivered to it later 
than fifteen days prior to the distribution of the payroll from which the deductions are to be 
made. 
 (D) No later than September 30 of each year the Board will provide the Monticello 
Teachers' Association with a list of those employees who have voluntarily authorized the Board 
to deduct dues for the associations named in paragraph (A) above. The Board will notify the 
Association after each payroll of any changes in said list.  
ARTICLE 7 
TAX SHELTERED ANNUITIES  
 There shall be tax sheltered annuity (TSA) plans available to teachers provided that the 
school district shall not be liable for any monies whatsoever, only administration.  The parties 
agree to seek the designation of a new agent with an aim to establish a single processing of tax 
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sheltered annuities.  New unit members hired after July 1, 1999 must select from plans offered 
by the single processing agent.  No current member (as of 7/1/99) will be obliged to change their 
current TSA. 
ARTICLE 8 
WELFARE FUND  
 The Welfare Fund shall be funded by the following contributions by the District: 
   2002-2003   $590 per unit member 
   2003-2004   $655 per unit member 
   2004-2005   $735 per unit member 
   2005-2006   $830 per unit member 
  Authorized Welfare Trust deductions shall be made from each payroll effective 
with the first pay period of October.  
 (B) The Monticello Teachers Association shall be responsible for the administration 
of the plan. 
ARTICLE 9 
HEALTH INSURANCE  
 The Board shall provide the New York State health insurance program or a health 
insurance program similar and equivalent for the teachers and the teachers' dependents.  For 
employees hired on or before June 30, 1999, the District will pay 100% of the cost of the health 
insurance premium.  Effective July 1, 1999, each unit member of the Monticello Teachers’ 
Association hired after June 30, 1999, electing family health insurance coverage, shall contribute 
ten percent (10%) towards the cost of health insurance premiums.  The District will continue to 
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pay the full premium for employees who have single coverage. 
 It is the intent of this article that the total benefits will be of equal value to the New York 
State health insurance plan and the plan will be equally accepted by doctors, hospitals and 
related agencies. It is also understood that the value of individual items and acceptance by 
individual doctors, hospitals and related agencies may vary from the New York State health 
insurance plan. 
 If the Board of Education recommends a new plan the Monticello Teachers’ Association 
will select three representatives to meet with three representatives of the Board of Education who 
will have a period of 30 days to study the Board of Education proposed plan to replace the 
present insurance program. If an agreement on the proposed plan is then reached between the 
Board of Education and the Monticello Teachers' Association, that plan will be implemented as 
soon as possible.  
 If the parties disagree as to the benefits according to the above guidelines concerning the 
proposed health insurance plan as compared to the existing health insurance plan and if the 
Board of Education still wishes to implement the new insurance plan the Board will request 
arbitration through the American Arbitration Association by an arbitrator with knowledge and 
experience in the field of health benefits and insurance, whose decision shall be limited to a 
review of and determination of the proposed and existing plans under the guidelines in paragraph 
1 and 2.  If the arbitrator's determination is that the proposed health insurance plan meets the 
above mentioned guidelines then the Board may substitute the proposed health insurance plan 
for the existing health insurance plan or retain the existing plan.  Conversely, if the arbitrator 
rejects the proposed plan, that health insurance plan cannot be implemented and the existing plan 
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will be retained. 
 Should a new health insurance plan be implemented; 
(1) the committee referred to in paragraph (3) will meet on a demand basis for the 
purpose of reviewing the benefits of the plan adopted by the Board of Education. 
The committee may also suggest was to improve the benefit package. 
(2) If the new plan adopted lacks the funds needed to pay its agreed to benefits, the 
district will return to the New York State health insurance plan. 
 Under any health insurance program adopted by the Board of Education the district will 
pay 50 percent of the insurance program for the retirees. 
ARTICLE 10 
ANNUAL SCHOOL CALENDAR  
 (A) The Superintendent of Schools shall set an annual school calendar, and following 
its drafting, meet with representatives of the Association to discuss the calendar. After 
discussion, the calendar will be subject to final Board approval. 
 (B) Before the Superintendent changes scheduled vacations, he/she will discuss the 
matter with the President of the Teachers' Association and/or his/her designees prior to the 
change. 
ARTICLE 11 
SCHOOL RECREATIONAL FACILITIES  
 School recreational facilities shall be available for members of the Association unit, not 
connected with Association business, provided permission from the Building Principal is 
received in advance. 
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ARTICLE 12 
CAFETERIA PLAN  
 Effective July 1, 1999, a section 125 cafeteria plan for benefits shall be adopted. 
 
 
 
  ARTICLE 13 
TEACHER ASSIGNMENTS  
 (A) The Regulations of the Commissioner of Education and the New York State 
Education Law will govern certification of teachers and their teaching assignments. 
 (B) Teachers will be notified of their assignments in writing by their principal as soon 
as practical but no later than May 15. 
 (C) When a teacher's assignment is changed, he/she will be notified of such change in 
writing. Upon request by the teacher, a conference will be held on the matter. 
ARTICLE 14 
TEACHER'S DAY  
 (A) Teacher day shall be with times listed. 
  High School/Middle School: 7 hours, 26 minutes 
  Elementary: 6 hours, 54 minutes 
  Teacher’s Day shall not begin before 7:05 AM. 
 (B) Student arrival time at the building shall be set at no earlier than 8:30 A.M. in 
elementary schools. 
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 (C) (1) Teachers shall be at their assigned place of duty 15 minutes before each 
school day as listed in (A) above and shall remain 39 minutes in the Middle School and 39 
minutes in the High School and 30 minutes in the elementary schools after pupil dismissal. The 
distribution of the total time of 54, 54 or 45 minutes may be adjusted by the building principal 
after discussion with the building representatives. The work day for special service personnel 
and specialist teachers shall conform to the teacher's day in the school in which they are 
working.  Exceptions are made on the last day of any school week or on the day preceding a 
vacation at the discretion of the Building Principal. 
  (2) (a) Special Service personnel, although they may follow a schedule of 
activity, are professional employees, not hourly workers. As professional people, they are 
expected to spend the time required above and beyond working hours to do an effective job in 
their special areas. However, this shall not be interpreted to mean that special service personnel 
shall be expected to be on duty on days when other teachers are not on duty. 
   (b) Duties may be assigned by the Superintendent of Schools, 
Assistant Superintendent for Curriculum & Instruction, Principals, and Directors which are 
consistent with their positions. 
  (3) All professional staff may be required to participate in three night duties 
during the school year.  The additional night will be used for educational purposes such as open 
house, parent conferences, college night. 
  (4) As practiced in each school prior to the execution of this contract, a 
teacher or teachers shall be on duty for boarding pupils safely on buses. 
  (5) A teacher shall have no less than a 30 minute duty free lunch period 
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during the time range assigned to students for lunch. 
 (C) The work and time for pupils and teachers set forth in paragraphs (A) and (B) 
above are subject to change to meet changing needs, Before the Superintendent makes the 
change, he/she will discuss the matter with representatives of the Association when possible.  
 
 
 (D) In the 2002-03 school year, teachers may be required to attend three faculty 
meetings every month to include departmental, grade level, curriculum, and 
standards/assessment work which shall not be longer than one hour. In the 2003-04 school year 
and thereafter, teachers may be required to attend three meetings a month and four faculty 
meetings every other month. Meetings may include departmental, grade level, curriculum, and 
standards/assessment work. Meetings shall not be longer than one hour.  The District shall be 
permitted to modify meetings to allow for mergers of time and longer meetings (three two hour 
meetings per year).  There shall be no less than three weeks notice.  These meetings shall be for 
specialized programs. 
 (E) Teachers recognize that a responsibility to their students and their profession 
requires the performance of duties that involve the expenditure of time beyond that of the normal 
teacher's day. 
 (F) Unit members acting as substitute teachers shall receive the hourly professional 
rate prorated. 
ARTICLE 15 
TERMS AND CONDITIONS OF EMPLOYMENT  
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 (A) (1) Excluding band, choir, and team teaching types of classes, the Board will 
view as a goal for class sizes the following: 
    Kindergarten - 22-25 pupils 
    First and Second Grades - 22-27 pupils 
    Grades 3 to 5 inclusive - 25-33 pupils 
    Middle School - 25-33 pupils 
    High School - 25-33 pupils 
    Physical Education Classes - 35-42 pupils 
To the extent feasible, within a grade level in each elementary building, class size will be 
equalized among the teachers. 
  (2) Effective July 1, 1970, when a kindergarten class size consistently exceeds 
the amount viewed as a goal in paragraph (A) (1) of this article and one or more reasons as set 
forth in paragraph (B) exist, then upon notification by the Principal to the Superintendent of 
Schools a teacher aide will be assigned to assist the teacher in that kindergarten class. Effective 
July 1, 1971, when class size in any grade 1 or 2 class consistently exceeds the number viewed 
as a maximum goal in paragraph (A) (1) of this article and one or more reasons as set forth in 
paragraph (B) exist, then upon notification by the Principal to the Superintendent of Schools, 
teacher aide time will be assigned to the teacher in that grade 1 or 2 class. Effective July 1, 1972 
when the class size in grades 3-5 consistently exceeds the amount viewed as a goal in (A) (1) of 
this article and one or more reasons as set forth in paragraph (B) exists, then upon notification by 
the Principal to the Superintendent of Schools teacher aide time will be assigned to assist the 
teacher.   
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 (B) An acceptable reason for exceeding the above shall be any of the following: 
  (1) There is no space available to permit scheduling of any additional classes. 
  (2) Observing the goals set forth in (A) above would require placing classes 
on a short time schedule. 
  (3) A larger class size is utilized for specialized or experimental instruction. 
  (4) Where it is not reasonable to hire another teacher. 
 
 
 (C) (1) Elementary grade teachers shall not be required to be present when special 
teachers of art, music and physical education are scheduled to be with their pupils. In addition, 
elementary grade teachers shall not be required to be present when their class participates in the 
regularly scheduled library program. 
 In both of the above cases the elementary grade teacher may be required to be present, for 
a special reason, by the principal. Special reasons include preparation for special activities and 
events and continuity of program. 
  (2) Elementary prep periods shall be no less than 30 consecutive minutes 
within the teaching day, with an average of 45 minutes per day. This provision shall apply to all 
unit members who work in elementary schools. 
 (D) (1) (a)  The weekly teaching load for High School teachers and Middle 
School teachers shall be no more than 25 academic teaching periods except on a voluntary basis, 
up to five duty periods and ten conference preparation periods.  There shall be no more than a 
total of 30 teaching periods a week including double periods, individual teaching periods and 
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duty periods. To implement block scheduling, the parties agree to the following modification: 
  On a bi-weekly basis, high school and middle school teachers may be assigned a 
combination of 24 periods in one week and 26 periods in the other.  The result shall be an 
average of 25 assigned periods for any two week period. 
   (b)  Block Scheduling: The District may schedule science teachers and 
specialists teachers to work up to 31 periods per week.  The parties recognize that teachers are 
not normally scheduled to work more than 30 classes per week.  However, due to the vagaries of 
block scheduling, in some weeks teachers will be scheduled to work up to 31 periods.  In other 
weeks, teachers may be scheduled for less than 30 periods.  The parties have agreed to a 
compensation arrangement as specified in paragraph 5 below, to address teachers who work up 
to 31 periods in certain weeks. 
   (c)  This Agreement shall have no impact on those teachers assigned to 
work 35 periods per week in accordance with Article 16, Section E. 
   (d)  Should the District exceed the 30 or 35 period per week schedule 
set forth in paragraphs (b) and (c) above, the affected faculty members shall be paid an annual 
stipend of $400.  Payment shall be made in a lump sum in the first paycheck in June.  
   (e)  The parties agree that a block period is the equivalent of two 
teaching periods. 
   (f)  If it becomes necessary to change the schedule, the Superintendent 
shall notify the President of the MTA in writing.  
   (g)  A specialist teacher will be used as a homeroom teacher when the 
room he/she normally uses is used for a homeroom purpose, or when the needs of the school 
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would require additional teachers or substitutes to cover homerooms. 
   (h) The President of the Monticello Teachers’ Association shall not be 
assigned duty periods. 
  (2) Science teachers in the high school may be assigned to teach up to 27 
periods per week and may volunteer for up to 30. 
 When a science teacher teaches 26 periods, he/she may be assigned three additional duty 
periods; 27 periods, one additional duty period; 28 or more periods, no additional duty period.  
Any science teacher teaching over 28 periods shall also be relieved of homeroom assignment. 
The science teacher's schedule will be discussed with the teacher before final assignments are 
made. 
 (E) The weekly teaching load for specialist teachers in the High School and Middle 
School shall be no more than 30 academic teaching periods and ten conference preparation 
periods. Specialist teachers are physical education, reading, home economics, music, industrial 
arts, art, and other specialist areas. The weekly teaching load for library teachers, nurse teachers, 
guidance counselors, speech therapy teachers and similar specialist areas in the High School and 
Middle School shall be no more than 35 academic teaching periods and five conference 
preparation periods.  
 (F) When a teacher teaches more than 25 academic periods a week, there shall be a 
corresponding reduction in the teacher's duty periods.  
 (G) The normal load for guidance counselors shall be 300-350 pupils. Guidance 
counselors shall have five scheduled conference periods a week. 
 Guidance counselors in the Middle and High School will be given collectively 40 days of 
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summer work (July 1 - August 31). The distribution of work to those that apply will be at the 
sole discretion of the Superintendent of Schools. Summer guidance positions will be posted prior 
to May 25th. Guidance counselors will be notified of summer work by June 15. 
 (H) Nurses shall have the equivalent of five conference periods a week. 
 (I) The following conditions are acceptable reasons for noncompliance with 
paragraphs C through H inclusive. When a number of the following conditions exists in a single 
school, the Superintendent shall meet with the representatives of the Association in an attempt to 
resolve the situation. 
 
 
  (1) When it is difficult  for teachers of nonacademic or vocational courses to 
meet because of staffing and physical plant limitations and the nature of the program, the 
teacher's building assignment shall be adjusted in such areas as homeroom, study hall and other 
building assignments. 
  (2) Where it is not reasonable to hire another teacher. 
  (3) Where the minimum conference preparation periods are not provided for, 
the Building Principal shall notify the Superintendent of Schools.      
 (J) If a teacher in the High School or Middle School is directed by the Superintendent 
to teach more than the 30 periods set forth in Section D of this Article or the 35 periods set forth 
in Section E, then the teacher shall be entitled to receive an additional pro rata salary for the 
additional assignment. 
  The additional payment shall be computed by multiplying the teacher's normal 
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salary for the period of additional service by a fraction whose denominator shall be the teacher's 
normal number of teaching periods and whose numerator shall be the number of additional 
assigned periods of teaching. This provision does not exclude a teacher from voluntarily 
accepting additional teaching periods in lieu of other assignments for which no extra 
compensation shall be paid.  
 (K) Terms and Conditions of Employment: School Year - In the 2002-03 and 2003-04 
school year, the teacher year will be defined as 181 school days which will include both pupil 
attendance days and professional development days.  Five of the 181 days in the calendar year 
will be used for professional development.  The school year will be defined as September 1 
through June 30. 
 
  In 2004-05 and thereafter, the teacher year will be defined as 182 school days 
which will include both pupil attendance days and professional development days.  Six of the 
182 days in the calendar will be used for professional development. The school year will be 
defined as September 1 through June 30.   
ARTICLE 16 
TRANSFERS  
 (A) Often transfers within the system from one building to another are necessary to 
better meet the needs of the system. The Superintendent may, after evaluating the system's needs 
transfer a teacher from one building to another. He/she shall first discuss the matter with the 
teacher, if the teacher is available, or if the teacher is not available give reasonable notice. 
 (B) A teacher may request to transfer to another building by  filing his/her request 
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upon forms supplied by the Board, and shall be granted an interview upon request. When making 
his decision upon requested transfers, the Superintendent shall take into consideration the 
qualifications and experience of the teacher, the needs of the school system, and the area and 
building requested by the teacher.  
 (C) A transferred teacher will receive notification in writing from the Superintendent. 
 (D) Where the teacher shows that his/her transfer was arbitrary and capricious, the 
Superintendent's decision shall be subject to immediate review by the Board of Education. 
 (E) The Superintendent's decision on all other transfers shall be final and binding. 
 
 
 
ARTICLE 17 
VACANCIES AND PROMOTIONS  
 (A) When there is a vacancy or a new position, promotional position, or position 
paying a salary differential, a notice shall be posted in each school setting forth the title and 
qualifications for the position. In addition, the Superintendent shall send a notice to the President 
of the Monticello Teachers' Association. 
 (B) The notice shall be posted for 15 school days in all school buildings, after which 
the posting shall be taken down.  All persons wishing to make application for the position shall 
make such application on forms available from the Superintendent's Office. A vacancy or new 
position will not be filled during the posting period.  
 (C) Teachers who desire to apply for promotional positions and other positions which 
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may be filled during the summer vacation period shall submit their names to the Superintendent, 
together with the position or positions they desire to apply for, and an address where they can be 
reached during the summer vacation period. The Superintendent shall notify such teachers of any 
vacancy in a position for which they desire to apply. Such notice as to when applications must be 
submitted shall be sent as far in advance as practicable. 
 (D) When selecting a person to fill the position, the Superintendent will take into 
consideration the applicant's qualifications, education, experience in the field, experience in the 
school system and the needs of the school system. In addition, if the applicant requests an 
interview, it will be granted. 
 (E) The decision of the Superintendent and the Board shall be final. 
 
 (F) The Superintendent may decide not to fill the vacancy or new position. 
 (G) When a vacancy or new position is filled during the school year, notification shall 
be given by posting in all school buildings. When a vacancy or new position is filled during the 
summer, notification shall be given by letter to all applicants. When it becomes necessary to fill 
a vacancy occurring during the school year, the Superintendent may waive the posting procedure 
described in this article if the period of time available to the Superintendent for filling the 
position is less than 15 days.  
ARTICLE 18 
TEACHER FACILITIES  
 The Board will make available for teachers for school purposes: 
 (A) A minimum of one clean room in each school for a lounge and/or work room. 
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 (B) Minimal equipment which shall include: one computer of modern technology and 
application, printer, chairs and tables in each teacher work room.  There will be nine (9) 
computers Districtwide. 
 (C) Adequate rest room facilities which shall be different from student rest room 
facilities. 
 (D) Supplies which are in the Building Principal's office. 
 (E) One spirit duplicator in each school. Teachers shall properly care for and properly 
use the equipment set forth in this article.  The Board will repair the equipment resulting from 
normal wear and tear.  
 
 
 (F) An existing telephone will be available for use by teachers during the school day. 
For long distance calls, teachers must reverse the charges or charge them to their home phone. 
All long distance calls including time of day and number called must be recorded with the 
principal's secretary prior to the call being made. If the teacher's call is excessive in frequency or 
length and results in other staff members not able to use the phone or if unaccounted charges 
appear on the school's phone bill after discussing the problem with the building representatives, 
the principal will have the right to suspend faculty use of the phones. 
ARTICLE 19 
ASSOCIATION FACILITIES  
 (A) The Association shall have the right to reasonable use of school buildings and 
facilities at reasonable times for Association meetings. Requests to use the school buildings and 
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facilities shall be made in writing in advance to the Superintendent or his/her designee.  
 (B) The Association can use the mimeograph and/or spirit duplicator for Association 
minutes, notices and letters. If the Association uses the photocopier, it shall pay for the cost of 
each copy.  
 (C) (1) The Association may make reasonable use of the teachers' mailboxes and 
bulletin boards in the faculty lounges for official Association business that does not interfere 
with the teachers' work, disrupt the school day, or the District's right to operate the school. 
  (2) The official Association material may be placed in the teachers' mailboxes 
or the bulletin boards in the faculty lounges only by an authorized representative of the 
Association.  The Association will inform the District, in writing, of the Association's building 
representatives and alternates who will distribute the official Association material in each 
building. On occasion, when necessary, the officers and/or negotiations team may also place 
official material in the mailboxes or on the bulletin boards.  
  (3) At the time of dissemination, one copy of each nonconfidential matter 
shall be left at the building principal's office. The building principal or his/her designee has the 
right to remove the Association non-confidential official material from the teachers' mailboxes or 
on the bulletin boards in faculty lounges if the dissemination of the material, or the material 
itself, will: 
   a) interfere with the teacher's work or  
   b) disrupt the school day, or 
   c) interfere with the district's right to operate the school. 
ARTICLE 20 
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TEACHER PROTECTION  
 (A) A teacher shall immediately report to his/her principal or immediate supervisor all 
cases of assault suffered by him/her during working hours or school assigned activities. The 
principal or supervisor will immediately send a written report of the incident to the 
Superintendent of Schools. 
  The Superintendent of Schools will direct the school attorney  to meet with the 
assaulted teacher as soon as possible in order to inform the teacher of the options and procedures 
available under the law.  
  It is the intent of this section to counsel the assaulted teacher.  However, it must 
be understood that the school attorney will represent the teacher only in a defensive action. 
 (B) The Board of Education shall provide an attorney or attorneys and hold a teacher 
harmless from financial loss arising out of any claim, demands, suit or judgment by reason of 
alleged negligence or other act resulting in accidental bodily injury to any person or accidental 
damage to property of any person within or without the school building (including when the 
teacher takes students on trips authorized by the Board of Education) provided: 
  (1) Such teacher at the time of the accident or injury was acting in the 
discharge of his/her duties, within the scope of his/her employment and/or under the direction of 
the Board of Education, and 
  (2) Within 10 calendar days after service of a summons, complaint, process, 
notice, demands or pleading, the teacher delivers an original or copy to the Board of Education. 
 (C) The Board of Education shall provide an attorney or attorneys and pay such 
attorney's fees and expenses necessarily incurred in the defense of a teacher in any civil or 
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criminal action or proceeding arising out of disciplinary action taken against any pupil while in 
the discharge of the teacher's duties and within the scope of his/her employment, provided the 
teacher shall within ten calendar days of the time he/she is served with any summons, complaint, 
process, notice, demand or pleading, deliver the original or a copy of the same to the Board of 
Education.  
 (D) The teacher shall immediately notify the Superintendent in writing setting forth 
all facts of any event which may come under paragraphs (B) and (C) above. 
 (E) If, during working hours, a teacher acts beyond his/her required duty in a non-
negligent manner with respect to pupils or district property and as a direct result the teacher's 
personal property is damaged or destroyed, then the Superintendent after investigation, will 
determine if the teacher shall be compensated for the damaged or destroyed personal property 
and, if so, the amount of compensation. The Superintendent's decision shall be final and binding 
and not subject to the grievance and arbitration procedure. 
 
 (F) A teacher shall not be required to use his/her personal car for transporting pupils. 
However, in this case the Building Principal or Superintendent may request another teacher to 
make the trip if the teacher will use his/her car. 
 (G) A teacher using his/her own car to transport pupils on school business shall be 
covered by the "non-ownership" portion of the district's Automobile Liability Policy. 
ARTICLE 21 
TEACHER AIDES  
 (A) To the extent provided in the 1970-72 contract, the Board will continue to employ 
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teacher aides to be assigned by the Principal. 
  ARTICLE 22 
MONTHLY MEETINGS  
 (A) The Principal of each school shall meet at least once a month with the Association 
Building Committee at its request to discuss school operations and questions relating to the 
implementation of this contract. The meetings shall not be held during the teacher's day. The 
Association Building Committee shall consist of not more than three teachers from the school 
selected or appointed in a manner to be determined by the Association. Proposed changes in 
existing rules and procedures and new rules and procedures for each school shall be appropriate 
subjects for discussion at such meetings, it being understood that such rules adopted or 
maintained by any principal shall not be in violation of the terms of the contract. 
 (B) (1) Advisory committee meetings will be held on a monthly basis, or more 
often if mutually agreed upon, to discuss matters of educational policy and development as well 
as matters relating to the implementation of this agreement. It is specifically understood that the 
discussion of any matters pursuant to this Article shall not directly or by implication waive any 
procedural or substantive duties under the grievance and arbitration procedure. The maximum 
membership of the M.T.A. Advisory Committee will not exceed 13 representatives. 
  (2) Any committee established by the Superintendent that includes teachers 
will be discussed with the Advisory Committee prior to its formation. If the next advisory 
committee meeting is scheduled at a time that would delay the Superintendent's action on 
establishing a committee, the Superintendent will request the M.T.A.  President or the President's 
designee to meet within three (3) school days or three (3) weekdays during vacation to discuss 
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the matter. If this meeting is not feasible, the M.T.A. President will be given written notice that a 
committee will be established by the Superintendent. Before the recommendations of a 
committee established by the Superintendent are presented to the Superintendent, a copy of the 
recommendation will be presented to each member of that committee. If any member of the 
committee wishes to send the Superintendent his/her personal view regarding that committee's 
recommendations, the chairperson of that committee shall be notified and individual 
recommendations will be included with that committee's recommendations.  
 When the Superintendent receives all the recommendations from that particular 
committee's chairperson a copy will be sent at the same time to the M.T.A. President. The 
Superintendent's decision on the recommendations of any committee or individual committee 
member will be final and binding on all parties. 
 
 
 
ARTICLE 23 
TEACHER EVALUATION AND FILES  
 (A) Improvement of the Instructional Program 
  (1) The primary purpose of supervision is the improvement of the 
instructional program. The effective use of conferences,  observations, demonstrations, and 
departmental seminars are appropriate techniques toward this goal. 
  (2) A written explanation of the evaluation process shall be supplied to each 
teacher by the Superintendent. 
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Included shall be: 
  (a) How goals are to be developed and modified to meet changing conditions. 
  (b) Procedure for establishing time frames for accomplishing the goals. 
  (c) What assistance will be given to the teachers by the evaluator. 
 (B) Written Evaluations 
 1. The District shall have the right to evaluate: (a) tenured teachers four (4) times 
per year, inclusive of the summative evaluation; and (b) non tenured teachers seven (7) times per 
year inclusive of the summative evaluation. 
 2.  Non-tenured teachers shall be notified at least three days in advance of the first 
observation in their first year in the District.  
 3. There shall be no more than two written evaluations in any one week.  Since it is 
desirable to view the entire range of teaching performance, evaluations will be spaced 
throughout the year.  If more than three are done in any one year, they shall be done by more 
than one supervisor. 
 (C)  Observations 
  An observation constitutes a visit by a supervisory person for the purpose of the 
improvement of the instructional program, instructional skills, and/or for evaluation. Evaluations 
shall be submitted in writing by evaluators: i.e. Superintendent, Deputy Superintendent, 
Directors, Coordinators, Principals, Assistant Principals and Administrative Assistants who are 
competent on the basis of certification and/or experience. 
 (D) Policies Governing All Teacher Evaluations, Observations, and Files  
  (1) All monitoring or observation of the work performance of a teacher shall 
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be conducted openly, with full knowledge of the teacher. The use of public address or audio 
systems and similar surveillance devices shall not be used for this purpose. 
  (2) The evaluation shall normally cover a minimum of twenty minutes. 
  (3) A conference shall be held no earlier than one day nor no later than five 
days after the evaluation, Except for extenuating circumstances, every effort will be made to 
hold the conference within five days of the evaluation. 
  (4) A copy of the evaluation report shall be sent to the  teacher within five 
days of the evaluation conference. At the same time the Superintendent of Schools will be sent a 
copy of the evaluation report.  
  (5) Since evaluation reports are not subject to the grievance and arbitration 
procedure, the evaluation report shall not be placed in the teacher's file until after the conference 
is held. After the evaluation report is placed in the teacher' s file, the teacher may file a written 
reply or answer to the report which shall also be placed in the teacher's file. When such 
responses are set, the teacher shall file one copy with the evaluator and one with the 
Superintendent's Office.  
  (6) Teachers will have the right, upon request, to review the contents of their 
personnel files and to make copies of any document in them. A teacher will be entitled to have a 
representative of the Association accompany him/her during such review. 
  (7) No material derogatory to a teacher's conduct, service, character, or 
personality shall be placed in his/her personnel file unless the teacher has had an opportunity to 
review such material. If a teacher signs or initials the material, he /she shall be conclusively 
presumed to have read and understood the contents although he/she may not have necessarily 
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agreed with the contents. The teacher will also have a right to submit a written answer to such 
material including evaluation reports and his/her answer shall be reviewed by the Superintendent 
and attached to the file copy. 
 (E) When the Board receives information from placement agencies, universities or 
references which state the information is confidential, then it shall not be available to the teacher 
or the Association.  
ARTICLE 24 
SUSPENSION AND/OR DISMISSAL  
 (A) A teacher may be suspended only for just cause. 
 (B) A teacher who has tenure may be dismissed only for just cause as set forth in 
Section 3020A of the New York State Education Law. 
ARTICLE 25 
SICK LEAVE  
 (A) (1) Professional staff members may be absent on account of personal illness, 
or family illness, or death for ten days during any school year without loss of salary. (Family to 
mean Father, mother, father-in-law, mother-in-law, brother, sister, husband, wife, child, 
grandparent, uncle, aunt, or member of the immediate household.) For teachers on tenure, the 10 
days set forth above shall be increased to 15 days.  
  Professional staff members may be required to make telephone calls reporting 
their absence(s) from school as follows: 
    Elementary School  - 2 calls 
    Middle School      - 3 calls 
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    High School        - 3 calls 
The persons and/or places that should be called will be designated by each building principal. 
  (2) After July 1, 1976, if a teacher completes his/her probationary period and 
the teacher is granted tenure (to include teachers starting tenure on September 1, 1976) then on 
the date the tenure becomes effective five days sick leave will be added to that teacher's accrued 
sick leave for each complete year of probationary time actually served in the Monticello Central 
School District. 
 (B) Because the Education Law specifically provide's for days of personal sick leave 
and their accumulation, staff members who wish to be paid for days of absence for reasons other 
than personal illness as listed in Paragraph (A) must authorize deduction from their days of sick 
leave upon their return to work. Each Principal's Office will have a supply of simple forms with 
the following authorization:  
    I hereby authorize deductions  from my sick leave for absence on   
 
 
                                                               
     (dates) 
                                                               
     (reason) 
 
                                                                                           
     Date   Signature 
 
 (C) Days allowed in any one year which are not used may accumulate to a maximum 
of: 308 days, this accumulation to be used for personal illness only. 
  For unit members hired after July 1, 1998, the maximum sick leave accumulation 
will not exceed 200 days and they shall not be eligible for the current provision granting extra 
days on tenure. 
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 (D) A teacher may be required to furnish a physician's  certificate in order to establish 
the validity of the sick leave absences. 
 (E) The Superintendent may release one or two teachers to be official representatives 
at a funeral of a staff member, cost of a substitute teacher to be borne by the school. 
 (F) Sick Leave Bank  
  Starting in the 1974-75 school year, a sick leave bank shall be created. Teachers 
electing to participate in such a bank shall authorize the Business Office to deduct one day of 
their sick leave to be placed in the sick leave bank. Teachers wishing to withdraw from the sick 
leave bank shall have such withdrawals approved by a committee of the Association. The 
Business Office shall be notified annually of the name of the committee chairman. The 
Association shall develop forms authorizing contributions to and withdrawals from the sick leave 
bank. Should the bank become exhausted during the school year, the bank may be renewed by 
additional contributions by teachers of not more than one day per teacher. At the close of the 
school year, all unused days shall accumulate without limit. 
  (a) When a full-time teacher applies for an unpaid leave of absence for any 
reason whatsoever and the unpaid leave of absence is granted, then the teacher shall not be 
eligible for personally accrued sick days or days from the sick bank during the unpaid leave of 
absence or any extension of it.  
  (b) When a full-time teacher applies for an unpaid leave of absence for 
personal health or disability and the unpaid leave of absence is granted and if at the end of the 
unpaid leave of absence any part of the reason which was given to obtain the leave of absence 
still exists, then the teacher shall not have the right to obtain sick days from the sick bank until 
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the teacher has first actively worked at least thirty (30) school days in a sixty (60) school day 
period. 
  (c) When a full time teacher applies for an unpaid leave of absence for any 
reason other than personal health or disability and the unpaid leave of absence is granted and 
during the unpaid leave of absence the teacher becomes personally ill or disabled, then at the end 
of the unpaid leave of absence the teacher shall have the right to apply for sick days from the 
sick bank. 
  (d) The term "end of the unpaid leave of absence" shall mean  the date upon 
which the original unpaid leave of absence ends or the date upon which any extension(s) of the 
original leave of absence ends.  
ARTICLE 26 
PERSONAL LEAVE FOR REASONS OTHER THAN SICKNESS  
 Professional staff members are entitled to two days of personal leave each school year 
not related to sick leave. On approval of the Superintendent, teachers may be granted the use of 
one sick day for personal reasons, beyond the two provided herein, for special reasons. 
 All personal days will require prior approval by the Superintendent of Schools and are 
non-cumulative. 
 Personal business has in the past been interpreted to include such items as the following: 
  1. personal graduation from college or receipt of an advanced degree 
 
  2. graduation of son or daughter 
 
  3. taking son or daughter to or from college 
 
  4. under subpoena in trial or legal hearing 
 
  5. other business of a legal nature 
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  6. closing of real estate 
 
  7. moving to new home 
 
  8. observance of religious holiday 
 
  9. marriage 
 
  10. funeral of close friend 
 
  11. stormbound 
 
  12.  transaction of any personal business which cannot be transacted on a 
nonschool day 
 
  In this policy, personal business shall include but shall not be limited to these 
items. 
  Discretionary power shall rest with the Superintendent of Schools. 
  In the past, professional staff members could use unused days of personal sick 
leave on an annual basis for family illness or death in the family. 
 Accumulated days apply to personal illness only. 
 If a staff member prefers to save his accumulated sick leave, he may request that days 
lost because of family illness or death be deducted as personal days rather than from the sick 
leave. 
 
 Permission for days of personal leave will be subject to the discretion of the 
Superintendent and shall be secured prior to the absence, leaving as much time as possible for 
securing of a substitute.  
 Except in instances in which the Superintendent may feel that circumstances are 
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extenuating, teachers should not anticipate approval of requests involving days immediately 
prior to or subsequent to vacation periods or days on which the teacher is responsible for 
specially assigned duties in connection with the operation of school activities.  
 At the end of the school year, unused personal leave day; shall accumulate to the 
maximum sick leave days as set forth in Article 25. 
ARTICLE 27 
SABBATICAL LEAVE  
 (A) The sole objective of the sabbatical leaves shall be to improve the teaching and 
strengthen the educational program provided by the school district. 
 (B) (1) Applicants shall have performed outstanding service to the school system 
for at least seven consecutive years immediately preceding the year for which the sabbatical 
leave is requested.  The proposed leave shall have demonstrable value to the school system. The 
applicant must be of such an age that he or she can agree to return to the system for at least two 
years and be eligible for at least an additional (to the two years) four years of service before 
retirement.  
  (2) An application in order to be granted must receive the approval of the 
Board of Education which shall act on such application after receiving the recommendations of 
the Superintendent of Schools. The Superintendent of Schools will make his/her 
recommendations based on the merits of each application. 
 (C) (1) It shall be the policy of the Board of Education to approve six summer 
sabbatical leaves for each school year for teachers covered by this contract. 
  The funding of these sabbaticals will be paid out of the budget in the fiscal year 
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the leave(s) is taken. 
 (D) (1) Sabbaticals 
   After seven years, two consecutive summers, each at the rate of $3,000.  
After fourteen years, four consecutive summers, upon special approval of the Superintendent, as 
a matriculated student in a graduate program leading to the granting of a degree. Summer leaves 
will be granted one year at a time. Applicants must reapply each succeeding year. An evaluation 
of the past year will be reviewed before the next year is approved.  
 (E) (1) Applicants for sabbatical leaves shall file requests before March 1. 
Applications shall show the nature and value of the leave requested to the school district. 
  (2) Applicants shall be notified as to the disposition of their applications by 
May 1. 
 (F) Sabbatical leaves shall be granted for study at an accredited college recognized by 
the New York State Education Department.  Applicants shall give specific information in regard 
to study as to the type, level, pattern, number of credit courses, etc. 
  Teachers who apply for leaves must show evidence on the initial application, of a 
professional study program or a program approved by the Superintendent. 
 (G) The professional staff member who is granted a sabbatical leave will be legally 
obligated to return to the system for a minimum of two years or to repay the District for his or 
her unfulfilled obligation.  
 (H) (1) The Board of Education shall guarantee to the staff member returning 
from his or her sabbatical leave, 
   (a) reappointment to his or her former position, 
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   (b) credit for the year's service on the salary schedule, 
   (c) recognition on the salary schedule for course credits earned, and 
   (d) seniority rights under tenure. 
  (2) The professional staff member shall guarantee to continue to make his 
regular contribution to such funds requiring the contributions. 
 (I) The person returning from sabbatical shall report to the Superintendent and Board 
of Education in writing as to the work carried on and its value to the individual and to the school 
system. On the basis of such reports the Board can form judgments as to the wisdom of 
continuing and expanding the program. 
 (J) The sabbatical leave program shall be subject to a  mandatory annual review by 
the Board of Education. 
 (K) If the Board of Education approves a sabbatical leave it will go into effect on the 
approved date set by the Board regardless of the existence of a new budget or contract. 
 (L) This Article is not subject to grievance and arbitration process. 
ARTICLE 28 
CHILD CARE LEAVE  
 Regulations concerning child care leave will be administered in a reasonable fashion, 
conform with the law, and court decisions having jurisdiction over the Monticello Central School 
District and regulations on the subject promulgated by the Commissioner of Education of New 
York State.  
ARTICLE 29 
LEAVE FOR GRADUATE STUDY, OR OTHER ACTIVITY  
OF AN EDUCATIONAL NATURE  
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 A teacher on tenure may be granted a one-year leave of absence for graduate study or 
other activity of an educational nature. The primary objective of such leave of absence shall be 
to improve and strengthen the educational program of the school district. 
 The granting of a leave is subject to the following conditions:  
 (1) A teacher on such leave shall not receive compensation from this school district. 
 (2) The period of such leave shall not count as regular employment for the purpose of 
determining step position on the salary schedule. If the activity engaged in is of a direct teaching 
nature, this fact should be stated in the application for leave. In such case, salary credit may be 
granted by the Board of Education upon recommendation of the Superintendent of Schools. 
 (3) A teacher on such leave may continue as a participant in the district health 
insurance plan providing he/she pays both his/her share and the school district's share of the 
premium. 
 (4) The number of teachers granted such leaves shall not exceed  two per cent (2%) 
of the faculty in any year. If an excess of such number apply, selection shall be made on the basis 
of benefit to the school district as determined by the Superintendent of Schools and 
recommended to the Board of Education for their consideration. 
 (5) A teacher shall file a complete application not later than  March 1. The 
Superintendent will transmit the application, together with his/her recommendation, to the Board 
of Education for their consideration.  The teacher will be notified of the disposition of his/her 
request not later than April 1. 
 (6) A leave once granted shall not be terminated except for violation by the teacher of 
the leave or the regulations of the Board of Education pertaining thereto. 
 37
 (7) A teacher involved in a program requiring more than one year may make 
application for a one year extension following the procedures set forth in this article. 
 (8) The Board of Education reserves the right to make such other further or different 
regulations in regard to leave as it may deem necessary but the same shall not affect any leave 
theretofore granted. 
 (9) A teacher on leave shall give affirmative written notice of his plans to return at 
the beginning of the school year following his leave, not later than the preceding March 1. 
Failure to give this notice shall be interpreted to mean that the teacher does not intend to return 
and shall be treated as a resignation. 
ARTICLE 30 
OTHER LEAVES WITHOUT COMPENSATION  
 A teacher on tenure may be granted a one-year leave of absence for health reasons or in 
order to serve as an officer of a professional organization. The conditions which apply to these 
leaves shall be the same as those for leaves under Article 30, with the following exceptions:  
 (1) Leaves for health reasons shall be granted only to teachers with tenure of service 
in the Monticello Central School District. 
 (2) These leaves shall not be eligible for salary credit. 
 (3) The 2% limitation shall not apply. 
 (4) The date of application shall be as soon as circumstances permit. Undue delay in 
applying may result in denial of a leave. 
ARTICLE 31 
CORPORAL PUNISHMENT  
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 Corporal punishment is any act of physical force upon a student for the purpose of 
punishing that student.  Corporal punishment of any student by any district employee is strictly 
forbidden.  However, in situations where alternative procedures and methods that do not involve 
the use of physical force cannot reasonably be used, reasonable physical force may be used to: 
1.  Protect oneself, another student, teacher or any person from physical 
injury. 
 
1.  Protect the property of the school or others. 
2.  Restrain or remove a student whose behavior interferes with the orderly 
exercise and performance of school district functions, powers and duties, if that 
student has refused to refrain from further disruptive acts. 
 The District will file all complaints about the use of corporal punishment with the 
Commissioner of Education in accordance with Commissioner’s regulations. 
ARTICLE 32 
REGULATIONS ON PURCHASES  
 (A) Each teacher may request whatever he/she feels is needed.  Purchase requisitions 
made out by teachers in the various schools must be routed through the Principals who have the 
responsibility of approval before it is sent to the Business Office. When the Principal does not 
approve part of the teacher's requisition, the teacher will be informed.  
  The final decision as to what and in what amounts shall be purchased and the 
purchasing of all equipment and supplies for the school district is the responsibility of the 
Superintendent of Schools.  
  The Principal shall, upon request by the teacher, inform the teacher concerning 
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the status of requisitions, deliveries, and deletions made by the Central Administration. 
 (B) Purchase requisitions made out by teaching personnel in the various schools must 
be routed through the Principals, who have the responsibility of approval before the requisition is 
forwarded to the Business Office.  
ARTICLE 33 
ATTENDANCE AT CONFERENCES  
 (A) The policy of the Board is to encourage representation at conferences or other 
professional meetings. The Superintendent is authorized to approve attendance of school 
personnel at such meetings in line with the representative concept and to the extent deemed 
beneficial to the school system. 
 (B) The number of staff members from any single teaching or administrative area 
attending a conference at any one time shall be such as not to impair the ability of that area to 
continue to fulfill its obligations to the school system. 
 (C) Request for transportation must be filed at least 14 days prior to the proposed trip. 
Forms for filing such requests are available in the Principal's Office. 
 (D) The following procedure is required in securing permission to attend a conference 
or other professional meeting: 
  (1) Secure copies of "Request for Conference Attendance" from your school 
principal. 
  (2) Submit the completed application to the school principal who will forward 
this application to the Superintendent with his comment at least 12 days prior to proposed trip. 
 (E) One copy of this form will be returned to the applicant not later than 10 days prior 
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to the meeting. 
 (F) The following are regulations concerning reimbursement for actual expense of 
attendance at such meetings: 
  (1) The approval of the Superintendent in writing must be secured prior to 
incurring the expense. 
  (2) Insofar as is possible, a station wagon will be assigned when this method 
of transportation seems to involve less expense to the school district. 
  (3) Reimbursement for travel is at the IRS rate in effect January 1 of each 
school year when private conveyance is used.  Public conveyance reimbursement is for the 
actual expense incurred. 
 (G) The aim shall be economy for the school district. Frequently this will involve 
traveling together in one car. 
 (H) The hotel bill (at a good standard hotel) shall accompany the expense account 
claim. Receipts are not required for meals, reasonable tipping, tolls, and necessary parking fees. 
(Claims shall represent actual expenses incurred.) 
 (I) Registration fees must be accompanied by receipts. (Claims not to exceed $35.) 
 (J) Claims are submitted on a form obtained at the office of the principal. 
 (K) A written report of the conference or meeting must be submitted to the 
Superintendent of Schools before reimbursement will be made. This report should be brief and 
should include items which may be of value in our work in this school district--new ideas, 
different techniques, better procedures, evidence to substantiate the merit of present practices, 
weaknesses observed in various practices, etc.  
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 (L) Conference reimbursement in excess of 100 miles on the basis of District need 
will be paid on a case by case basis. 
ARTICLE 34 
NO STRIKES  
 A member of the Association and/or the Association shall not engage in a strike. A 
member of the Association and/or the Association shall not cause, instigate, encourage or 
condone a strike.  
ARTICLE 35 
BOARD OF EDUCATION POWERS  
 The Association recognizes that the Board has the power and duty for the 
superintendence, direction, management and control of the educational and fiscal affairs of the 
District, physical properties of the District and professional staff pursuant to the rights 
guaranteed to the employees in the Public Employees Fair Employment Act (Chapter 392 of the 
Laws of 1967 of New York State)- The Board shall also have the rights, powers, functions, 
privileges and authority that it possessed prior to entering into this Agreement with the 
Association, excepting such as are relinquished or restricted by the terms of this Agreement. 
ARTICLE 36 
GRIEVANCE PROCEDURE  
 (A) It is the intent of these procedures to provide for the orderly settlement of 
differences in a fair and equitable manner. The resolution of a grievance at the earliest possible 
stage is encouraged. 
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 (B) An employee shall have the right to present grievances in accordance with these 
procedures, free from coercion, interference, restraint, discrimination or reprisal. The Monticello 
Teachers' Association shall have the right to present grievances on behalf of a teacher and/or 
groups of teachers. 
 (C) An employee shall have the right to be represented at any stage of the procedures 
by a person or persons of his/her own choice. 
 (D) Each party to a grievance shall have access at reasonable times to all written 
statements and records pertaining to such call.   
 (E) It shall be the responsibility of the Chief Administrator of the District to take such 
steps as may be necessary to give force and effect to these procedures. Each Administrator shall 
have the responsibility to consider promptly each grievance presented to him/her and make a 
determination within the authority delegated to him/her within the time specified in these 
procedures. 
 (F) The function of these procedures is to assure equitable and proper treatment under 
the existing laws, rules, regulations and policies which relate to or affect the employee in the 
performance of his/her assignment. They are not designed to be used for changing such rules or 
establishing new ones. 
 (G) Except for an act mentioned in Article 24 and any other  Articles in this 
Agreement where grievances and/or arbitration are excluded, if a teacher disputes the 
interpretation or application of any specific Article or paragraph of this Agreement, it shall be 
defined as a grievance and settled in the following manner: 
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  (1) The teacher or teachers shall submit the grievance in  writing either 
directly or by a representative to his Building Principal within 15 school days after the first 
occurrence of the facts that led to the grievance; otherwise, it shall be waived. 
  (2) The teacher's Building Principal will then meet within two school days 
with the teacher, and the Building Principal will affirm or deny the grievance in writing setting 
forth the reasons within five school days after meeting with the teacher.  The Building Principal 
will then present two copies to the teacher. 
  (3) If no satisfactory solution is reached, the teacher shall  have ten school 
days after the Building Principal's answer to refer the matter to the Superintendent of Schools; 
otherwise, the right to continue with the grievance shall be barred. 
  (4) Within ten school days after the matter is referred to the Superintendent of 
Schools by the teacher, a representative of the Association and the Superintendent of Schools 
shall meet to discuss the matter. The Superintendent of Schools shall give his/her answer in 
writing within ten school days after the meeting. 
 (H) All grievances shall include the name and position of the  aggrieved party, the 
identity of the provision of this Agreement involved in the said grievance, the time when and the 
place where the alleged events or conditions constituting the grievance existed, the identity of 
the party responsible for causing the said events or conditions, if known to the aggrieved party 
and a general statement of the nature of the grievance and the redress sought by the aggrieved 
party.  
 (I) An aggrieved party shall have the right at all stages of a grievance to confront and 
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cross examine all witnesses called against him/her, to testify and to call witnesses on his/her own 
behalf and to be furnished with a copy of any minutes of the proceedings made at each and every 
stage of this grievance procedure if they are made.  
 (J) The Association will develop the forms for filing grievances, serving notices and 
taking appeals. The Chief Executive Officer shall when have them printed and distributed so as 
to facilitate operation of the grievance procedure. 
 (K) All documents, communications and records dealing with the processing of a 
grievance shall be filed separately from the personnel files of the participants. 
 (L) Nothing contained herein will be construed as limiting the right of any teacher 
having a grievance to discuss the matter informally with any appropriate member of the 
administration and having the grievance informally adjusted without intervention of the 
Association. In the event that any grievance is adjusted without formal determination, pursuant 
to this procedure, while such adjustment shall be binding upon the aggrieved party and shall, in 
all respects, be final, said adjustment shall not create a precedent or ruling binding upon either of 
the parties to this Agreement in future proceedings. 
 (M) A teacher may follow the grievance procedure set forth in this Agreement or 
pursue his/her rights under the New York State Law.  He/she shall not have the right to follow 
the grievance procedure set forth in this Agreement and pursue his/her rights under the New 
York State Law.  
 (N) Failure at any stage of the grievance procedure to communicate a decision to the 
aggrieved party, his/her representatives and the Association within the specified time limit shall 
permit the lodging of an appeal at the next stage of the procedure within the time which would 
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have been allotted had the decision been communicated by the final day. 
 
 
 (O) In the event a grievance is filed on or after June 2, upon request by or on behalf of 
the aggrieved party, the time limits set forth herein will be reduced pro rata so that the grievance 
procedure may be exhausted prior to the end of the school term or as soon thereafter as is 
possible. 
 (P) The time limits set forth in any paragraph of this Article may be extended only by 
mutual agreement of the parties in writing. 
ARTICLE 37 
ARBITRATION  
 (A) If a properly processed grievance is not satisfactorily settled in the grievance 
procedure, then only the Association shall have the right to submit the matter to arbitration, 
provided demand for arbitration is made in writing to the American Arbitration Association, with 
a carbon copy to the Employer within ten school days after the Superintendent of Schools gives 
his/her answer as set forth in the grievance procedure. Otherwise, the right to proceed to 
arbitration shall be barred.  
 (B) Martin Scheinman shall serve as arbitrator for all grievances filed during the term 
of this contract.  In the event that he is unavailable or unable to serve as arbitrator, grievances 
shall be referred to the American Arbitration Association under its voluntary Labor Arbitration 
Rules. 
 (C) The fees and expenses of the arbitrator shall be borne equally by the Employer 
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and the Association. 
 (D) The jurisdiction of the arbitrator shall be only to interpret the specific clauses of 
this contract. He/she shall have no authority to add to, subtract from, alter, modify or change the 
terms of this contract.  
 
 
ARTICLE 38 
SALARIES  
 (A) The Teachers' Salary Schedule for 2002-03 shall be as set forth in Exhibit "A" 
attached to this Agreement. The Teachers' Salary Schedule for 2003-04 shall be as set forth in 
Exhibit "B" attached to this Agreement. The Teachers' Salary Schedule for 2004-05 shall be as 
set forth in Exhibit "C" attached to this Agreement. The Teachers’ salary schedule for 2005-06 
shall be as set forth in Exhibit “D” attached to this agreement. For all employees eligible for 
step, increase salaries by 3.4% plus increment in the four years of the agreement.  For all 
employees off step (not eligible for step) increase salaries 3.4% plus 1.8% in year one, 1.9% in 
year 2, 2.0% in year 3 and 2.1% in year 4.  Steps 24, 26, 27, 28 and 29 are eliminated.  There 
shall be a 25 step salary schedule in years 1, 2 and 3. In year 4, reduce the salary schedule to 24 
steps by eliminating the 24th step and making step 25 the 24th step.  All increases shall be 
exclusive of step except for off step employees. 
 (B) (1) Evaluation of graduate credits is based on study of official transcripts, 
maintenance of appropriate New York professional license, and in line with the following 
criteria: 
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   (a) work may be presumed to add to teacher's competence  
   (b) work is at graduate level following acquisition of Bachelor's 
degree 
   (c) evidence of acceptance of graduate work at an accredited college 
or university is submitted 
  (2) Initial placement on schedule is made by the Superintendent of Schools 
based on evaluation of training and experience of candidate under policy defined by the Board of 
Education. 
 
  (3) No salary credit for adult education experience will be given for 
computing regular day school salary. 
  (4) Automatic salary credit will be granted for up to 17 years of experience at 
the discretion of the Superintendent. When hiring new teachers for and during a school year, the 
Superintendent will give salary credit for prior experience equally to all teachers employed for 
and during that year. 
  (5) Credit for prior service will be given only for complete years of 
experience.  If a partial year of experience is offered for prior service, it will not be credited. 
  (6) A maximum of one year of salary for military service shall be granted 
only in cases in which such service interrupted the teaching career. 
  (7) Unit members hired after July 1, 1999 shall be paid at the rate of $225 per 
block of six (6) graduate credits for credits towards a masters degree.  For credits above the 
masters, the regular schedule applies. 
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  (8) Policy relating to approval of courses for credit under salary schedule.  
This policy shall apply to the salary schedule adopted February 8, 1959, and made effective July 
1, 1959, and to such new or revised salary schedules as may be adopted by the Monticello 
Central School Board.  
 The policy is as follows: 
  (a) Approval of credits shall be at the discretion of the Superintendent of 
Schools. 
  (b) The applicant for credit shall provide the Superintendent with official 
transcripts of all college credits. 
 
  (c) The applicant for credit is responsible for keeping his/her New York State 
professional license in force in order to be eligible for such credits and shall furnish the 
Superintendent with proper proof. 
  (d) All annual credit payments shall be paid upon receipt of documentation no 
later than August 31 of each year.  Payments shall be made no later than the first payroll of 
October for August documentation and for the first payroll in September for documentation 
received before July 1 of each year. 
   Formal application forms for salary revisions should be secured from the 
Office of the Superintendent. 
 (C) EXTRA PAY POSITIONS
Athletics and Physical Education Activities 
Activity
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Soccer (Boys) Varsity 
Soccer Assistant (Boys) 
J.V. Soccer 
Varsity Soccer (Girls) 
Soccer Assistant (Girls) 
J.V. Soccer (Girls) 
7th & 8th Grade Soccer (Boys) 
7th & 8th Grade Soccer (Girls) 
Cross Country 
8th Grade Cross Country 
Track (Boys) 
Track (Girls) 
Assistant Track   (1) 
Assistant Track   (2) 
7th & 8th Grade Track (Boys) (2) 
Basketball (Boys) 
7th & 8th Grade Track (Girls) (2) 
J.V. Basketball (Boys) 
7th & 8th Grade Basketball (Boys) 
Varsity Basketball (Girls) 
J.V. Basketball (Girls) 
7th & 8th Grade Basketball (Girls) 
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Baseball 
Assistant Varsity Baseball 
J.V. Baseball 
7th & 8th Grade Baseball 
Softball 
Assistant Varsity Softball 
J.V. Softball 
7th & 8th Grade Softball 
Wrestling 
Assistant Wrestling 
7th & 8th Grade Wrestling 
Volleyball 
J.V. Volleyball 
7th & 8th Grade Volleyball 
Girls' Tennis 
Boys' Tennis 
Skiing Alpine (Boys) 
Skiing Alpine (Girls) 
Skiing (Cross Country) 
Indoor Track 
Assistant Indoor Track (1) 
Assistant Indoor Track (2) 
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Cheerleading 
Golf 
Gymnastics 
Assistant Gymnastics Coach 
Intramural (All Maximum) 
Fall  M.S. Boys 
  M.S. Girls 
  H.S. Boys 
  H.S. Girls 
  Elem. Boys 
  Elem. Girls 
Winter M.S. Boys 
  M.S. Girls 
  H.S. Boys 
  H.S. Girls 
Early Spring M.S. Boys 
  M.S. Girls 
  H.S. Boys 
  H.S. Girls 
Late Spring M.S. Boys 
  M.S. Girls 
  H.S. Boys 
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  H.S. Girls 
  Elem. Boys 
  Elem. Girls 
Intramurals Supervision 
Table Tennis 
Bowling 
Music Activities
High School Choral Director 
High School Band Director 
High School Orchestra Director 
Middle School Choral Director - 6th
Middle School Choral Director -  7th & 8th  
Middle School Band Director 
Middle School Orchestra Director 
Elementary Music Choral Director 
Elementary Music Choral Director 
High School Musical Producer 
Music Director 
Stage Director 
Choreographer 
Designer/Lighting Director 
Choral Music Director 
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*Faculty Accompanist 
Admissions and Publicity 
Costumes 
Middle School 7 & 8 Grade 
   Accompanist 
 
6th Grade Accompanist 
 
Middle School Women's Chorus 
   Accompanist 
 
Middle School Women's Chorus 
   Director 
 
Elementary Music Choral Director 
 
High School Women’s Choir 
 
Vocal Solo Accompanist 
 
Chamber Ensemble Director 
 
Instrumental Accompanist 
 
*If student accompanist not of minimum competency 
 
Middle School Musical 
 
Music Director 
 
Stage Director 
 
Designer/Lighting Director 
 
Faculty Accompanist 
 
Admissions and Publicity 
 
Costumes 
 
Middle School Talent Show 
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Producer/Publicist 
 
Musical Director/Accompanist 
 
Stage Director/Costumes 
 
Set/Lighting Director 
 
Middle School 
 
Treasurer 
 
Student Council 
 
Honor Society 
 
American Red Cross Club 
Math Team 
 
Yearbook 
 
Newspaper 
 
Middle Wrinkle 
 
Spanish Club 
 
8th Grade Advisor 
 
Stage Manager 
 
Special Education Team Leaders 
 
Science Chairperson 
 
Art Advisor to the Middle Wrinkle 
 
Builders Club Advisor 
 
Chess Club Advisor 
 
SADD Advisor 
 
Literary Club 
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Junior Quiz Bowl 
 
French Club 
 
Head Teacher of Art and Home 
   Economics 
 
Head Reading Teacher 
 
Environmental Care Advisor 
 
Math Counts Advisor 
 
 
 
High School 
 
Yearbook Advisor 
 
Newspaper Advisor 
 
Play Staff 6-12 (per play) 
 
High School Treasurer 
 
Varsity Debate Coach 
 
Assistant Debate 
 
Math Team 
 
Senior Class Advisor 
 
Junior Class Advisor 
 
Photography Club 
 
Student Council 
 
Senior Honor Society 
 
Talent Show 
 
Cooperative Education Supervisor 
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Stage Manager 
 
Spanish Club 
 
Interact 
 
Key Club 
 
Special Education Team Leaders 
 
Head Science Teacher 
 
Head High School Counselor 
Head Industrial Arts Teacher 
 
Chairperson Business Education 
 
Art Club Advisor 
 
Assistant Yearbook Advisor     
 
Writers Block Literary Magazine Advisor 
 
Stage Crew Manager  
 
Quiz Bowl Advisor 
 
Head Art Teacher 
 
Enrichment Program Liaison 
 
Freshman Class Advisor 
 
Sophomore Class Advisor 
 
Future Problem Solving Advisor 
 
Bookstore Advisor 
 
Insight Advisor 
 
SCIL Advisor 
 
Environmental Care Advisor 
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Internet Advisor 
 
Video Club Advisor 
 
Elementary Schools
 
Chase School Student Council Advisor 
 
Little Wrinkle Advisor 
 
Head Teacher - Cooke School 
Head Teacher - Rutherford School 
 
Science Resource Persons (3) 
  Cooke, Duggan, Chase 
 
Science Resource Person -  
    Rutherford 
 
 
Districtwide 
 
Psychologist 
 
Social Worker 
 
Athletic Events Assistance   (per event) 
 
Head ESL Teacher 
Coaches - Odyssey of the Mind 
Tutorial Teachers 
 
New Teacher Mentors 
 
Public Relations Liaisons - Duggan 
 
CSE Sub-Committee Chairpersons: 
 
 KLR 
 Cooke 
 M.S. 
 Chase 
 Duggan 
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 H.S. 
 
 
(1) All persons involved in extra pay activities will receive a written agreement prior 
to commencing the activity. The agreement shall state the activity, duties, amount 
of salary, and when the salary will be paid.  
 
 
 
 (2)   Compensation for professional activities (i.e., curriculum work) will be at a rate 
of $33 per hour in the first year and increased at the same percentage as the salary 
increase for succeeding year of the Agreement (3.4%).  
 
(3) When an opening occurs in an extra pay position, notification of such shall be 
supplied to the staff in accordance with the posting procedures in Article 18. 
 
(4) Assignments shall be made annually by the Director of Physical Education, 
Director of Music, High School Principal and Middle School Principal subject to 
the approval of the Superintendent of Schools.  
 
(5) Any teacher who coaches two of the teams listed on the extra pay schedule 
simultaneously during the same season will receive the salary listed for the 
highest paying position and one half of this salary listed for the lower paying 
position. 
 
(6) Any teacher who takes the required New York State coaches' certification courses 
to qualify as a coach in the district, shall be given inservice credit as indicated in 
the teachers' salary schedule: 
 
1. Theories and Techniques of Coaching (three, 3 hour classes plus 
notebook) 1 credit 
 
2. Philosophies and Principles of Coaching (eight, 3 hour classes) 2-1/2 
credits 
 
3. Health/Science of Coaching (eight, three hour classes). 2-1/2 credits This 
credit is one time only. Credit will not be granted for repeating a course. 
These courses must be approved in advance by the Superintendent of 
Schools or his designee. 
 
(7) Initial placement on the extra pay schedule will be the decision of the 
Superintendent of Schools or his designee. 
 
(8) On the 3, 6, 9, 12 and 15 steps on the extra pay schedule 10% of that year's base 
will be added to the current salary. 
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  Ex. An advisor on the 6th step with a base of $1,000. will receive 10% for the 
3rd step and 10% for the 6th step total $1,200.  
 
(9) All persons involved in extra pay activities, may submit a voucher for meals when 
required to be away from home for activities on non-school days. Meals $10.00 
maximum. 
 
 
  (D) Chart of Allowable Round Trip Mileages for Reimbursement  
 
   Monti- Kenneth George  Emma 
   cello   L. Ruth-      L.  Cornelius    C.  Middle 
   H.S.  erford   Cooke  Duggan  Chase  School 
 
Monticello 
H. S.   --   2      2       18      26      2 
 
Rutherford 
School  2  --       2       18      26      2 
 
Cooke 
School  2  2      --       18      26      2 
 
Duggan 
School  18  18      18        --      44     18 
 
Chase 
School  26  26      26       44       --     26 
 
Middle 
School  2  2       2       18       26      -- 
 
ARTICLE 39 
 
TERMINATION PAY  
 
 (A) An adjustment of the salary of the final year of service of a teacher who is retiring 
under the provisions of the New York State Teachers' Retirement System will be made to 
compensate the teacher for a proportion of the unused sick leave which he or she has 
accumulated for a maximum of 308 days for employees hired on or before July 1, 1998, or a 
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maximum of 200 days for employees hired after July 1, 1998. 
 (B) The benefit will amount to 1/900 of the salary of the staff member for his/her final 
year of service for each day of unused sick leave which he/she has accumulated at the end of the 
year in which he/she retires.  For example, a teacher with 150 days of accumulated sick leave 
would receive an additional 1/6 of his or her final year's salary.  
 (C) In order to qualify for this adjustment of final salary, the professional staff 
member must have served in the District for at least ten years and must have indicated in writing 
to the Superintendent the decision to retire by July 1 of the year of the anticipated retirement.  
For example, a person contemplating retiring in June 2003 would indicate in writing to the 
Superintendent by July 1, 2002.   
 (D) The special benefit payment will be included in the final two salary payments of 
the school year at time of retirement, at which time the exact number of unused sick leave days 
can be accurately computed.  
ARTICLE 40 
CREDIT UNION  
 There shall be a credit union available to teachers. The school district will provide the 
payroll deduction for contributions as authorized in writing by participating teachers provided 
that the school district shall not be liable for any monies whatsoever, only administration.  
ARTICLE 41 
ACCUMULATED SICK DAYS  
 When a teacher resigns from the school district, other than for purposes of retirement, the 
teacher will be entitled to a payment for accumulated sick days. The payment will be computed 
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by taking 20% of the accumulated sick days times $40.00 per day. This payment will be included 
in the teacher's final check when possible. 
 
 
ARTICLE 42 
JURY DUTY  
 In the event exemption from jury duty cannot be obtained by the employee or the 
District, paid leave shall be granted for involuntary and unexcused jury duty on county, state or 
federal juries.  Such leave shall not be charged to the teacher's personal leave. A check for jury 
duty pay, less mileage allowance, shall be forwarded to the District by the teacher granted leave 
for jury duty. 
ARTICLE 43 
HEALTH INSURANCE BUYOUT  
 
Voluntary Buyout
 
 (A) Unit members who are otherwise insured may voluntarily opt out of the District's 
health insurance program and receive a payment equal to 50% of the district's cost for that 
person's previous plan.  One payment will be made in June during the school year of election and 
will be subject to normal deductions. 
 Eligibility for participation in the buy-out requires written notification of withdrawal and 
proof of alternate coverage from the employee by April 30 of the year preceding the buyout.  
Employees must be out a full year to get full payment. 
 (B) Notice and proof of alternative health insurance coverage must be submitted to 
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the Business Office not later than April 30 for buy-outs effective June 1 of the same calendar 
year.  
 (C) Re-entry into the District's health insurance program shall be allowed at any time 
subject only to the waiting period of the health insurance program's rules and regulations (at 
present the waiting period is 90 days). 
 
  Only one change in status may take place during any school year.  Upon re-entry, 
the unit member will receive a pro-rated payment of the buy-out. New hirees may opt out and 
receive this benefit only on a pro-rated basis where applicable, at the time of hire, provided that 
proof of other health insurance is furnished to the Business Office. 
 (D) Money paid to each employee under this Article shall be included in the 
employee's salary for calculating retirement entitlements, unless the District is informed by the 
administrator of the retirement system that this is not permitted. 
 (E) If a unit member elects to refuse health insurance coverage the Monticello Central 
School District is not liable for any insurance claims, or monies. 
Mandatory Buyout
 (F) It shall be mandatory for spouses (both of whom are employed by the Monticello 
Central School District) not currently on contractual buyout, to accept the buyout in order to 
prevent any one family unit from having two health insurance plans. Effective July 1, 2002, the 
mandatory buyout for unit members shall be $3,000.00. Effective July 1, 2003, the mandatory 
buyout for unit members shall be $3,200.00.  Effective July 1, 2004, the mandatory buyout for 
unit members shall be $3,400.00, which shall remain at $3,400.00 for the 2005-06 school year. 
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  Effective July 1, 2002, unit members who are otherwise insured may voluntarily 
opt out of the District Health Insurance program at the rate of $3,000 for unit members.  
Effective July 1, 2003, the voluntary buyout for unit members shall be $3,200.00. Effective July 
1, 2004, the voluntary buyout for unit members shall be $3,400.00 which shall remain at 
$3,400.00 for the 2005-06 school year. 
 
  When unit members are married but separated, the unit member who is the 
custodial parent or guardian or the individual legally responsible through a court order to provide 
health insurance coverage for the couple’s dependent child, that unit member shall not be subject 
to the mandatory buyout.  This clause will only apply to those whose dependents who would be 
left with no health insurance coverage if they were forced to take the mandatory buyout. 
  The intention of this clause is not to exclude any employee from maintaining 
insurance coverage for dependents. If such a case arises, the employee would be required to 
complete a form supplied by the District attesting to such a claim. 
ARTICLE 44 
SEPARABILITY AND COMPLETE AGREEMENT  
 (A) If any part of this Agreement is declared invalid by a court of competent 
jurisdiction or by the decision of any authorized governmental agency, such invalidation shall 
not invalidate the remaining portions of this Agreement. 
 (B) This Agreement constitutes the complete understanding of the parties and it may 
not be amended or modified prior to its termination except by written agreement of the parties 
hereto. 
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ARTICLE 45 
TERMS OF AGREEMENT  
 This Agreement shall become effective as of July 1, 2002, and shall remain in full force 
and effect until June 30, 2006, and for like terms thereafter unless either party shall notify the 
other in writing at least seventy-five days prior to the Wednesday after the first Tuesday in May 
prior to the end of the term of any extended term of this Agreement, of its intention to alter, 
modify, or terminate this Agreement.  
 IN WITNESS WHEREOF, the parties have caused this Agreement to be executed by 
their duly authorized agents this _____ day of  ______________, 2002. 
 
 
MONTICELLO TEACHERS   MONTICELLO CENTRAL SCHOOL 
ASSOCIATION     BOARD OF EDUCATION 
 
 
By                                                                By: ________________________________ 
     Daniel Berger, President           Eileen Casey, Superintendent of Schools 
 
 
